
SUPERINTENDENT CONTRACT

THIS CONTRACT made and entered into this 20ft day of June,Z}ll, by and between the

CARTER COaNTY BOARD OF EDaCATION SCHOOL DISTRICT, hereinafter DISTRICT, with its

principle office located on Carol Malone Boulevard, Grayson, Carter Counfy, Kentucky, and Ronnie

Allen Dotson of Belfry, Kentucky, hereinafter SUPERINTE|{DENT;

WHEREaS, tf," DISTRICT is desirous of employing a SUPERINTENDENT to manage the

DISTRICT as hereinafter provided; and

WHERIAS, SUPERINTENDENT is desirous of performing said services for DISTRICT; and

WHEREAS, the parties are desirous of reducing to writing their complete agreement concerning

same:

NOW, THEREFORE, WITNESSETH: For and in consideration of the mutual promises and

covenants hereinafter contained, the parties do hereby agree as follows:

l. DISTRICT hereby agrees to employ SUPERINTENDENT for a period of 4 years beginning

on July 1,2011 and ending on June 30,2015. Pursuant to KRS 160.350 (4), the board, prior to

June 30tl'during each yearof this contract, may vote on extending the contract for one (1) year.

2. The SUPERINTENDENT agrees to the terms of employment under the following conditions:

a. The annual salary to be paid the SUPERINTENDENT shall be one hundredfifteen thousand

(81Is,AaQ dollarsfor 2011-2012. Following the 2011-2012 school yeor, the superintendent

shall receive an increase in salary to be negotiated between the parties lrcreto, but in no

event shall the increase be any lower than that awarded to certified employees for each

subsequent year of this contract.

b. The SUPERINTENDENT agrees to perform well andfoithfully the duties of

SIIPERINTENDENT and to serve as chief executive agent of the DISTRICT with the powers

and duties GS may be prescribed by Kentuclgt Revised Statues or lawfully adopted by the

DISTRICTfTow time to time/ Pursusnt to KRS 160.350, SUPERINTENDENT shall present

(bnforu assuming his duties ltere under) to the Board of Education a statement signed by the



Kentucky Commissione r of Etlucotion that he has been duly issued a cerlificate of administrstion

and supervision u,hich qualifies him to hold the offce of SUPERINTENDENT towhich he has

been appointed. and he shall hold such certificate throughout the period of his employment, and

shall cornplete any continuing training as required by low.

c. The DISTNCT shall annually provide the SUPEMNTENDENT with a written evalualion

based upon a mutually agreed upon evalualion inslrument, with periodic opportunities lo review

and discuss the SUPERINTENDENT4DISTRICT relationship and the SUPERINTENDENT's

personnel records and pedormonce at all reasonable times as set by the DISTRICT;

d. SUPERINTENDENT shall have charge of the administration of the schools under the

direction of the DISTRICT. He shall be the executive afficer of the DISTRICT; shall direct and

assign all teachers and other employees af schools under his supervision, shall organize and

reorgarcize, as well as reassign and arcange, the administrotive and supervisory staff, including

instruction and business affairs as will best serve the DISTMCT and as required by the lov's of

the Commonwealth of Kentuct y- Hn shatt appoint all personnel; shall from time to lime suggest

,regulations, rules and procedures deemed necessaryfor the well ordering af the school district;

and in general perform all duties incident to the office of SUPEHINTENDENT, and such otlter

duties os may be prescribed by the DISTRICT from time to time. The DISTRICT individuclly

and collectively, shall r*r all criticisms, complaints and suggestions called to its attention to the

SaPERINTENDENTfor study and recommendation. The SUPERINTENDENT shall hove the

right to attend all Board meetings and all Board and citizen committee meetings; serve GS an ex-

officio member of att school board committees; and provide administralive recommendalions on

each item of business considered by each of these groups.

3. In addition to cornpensation referred to hereinabove, the SUPERINTENDENT shall be

entitled to the following:

a. Fifteen (t 5) days of sick leave per year, which may be atccumulated as provided in KRS

I6 l . l 55 :



b. The DISTRICT shall conlpensate, at the time af retirernent or terntination the

SUPERINTENDENTfoT an amounl equal to each day of unused and accuntulated sickleave,

which compensalion shall be based on 30o/o of the daily rue of the IasI year's annual salary.

Paymentfor unused and sccumulated sick leave shall be made at relirement or terminalion in

one sum, but shall be reported as part of the annual salary lo teachers retirement;

c. All Professional dues to professional organizations sholl be paidfor by the DISTRICT; The

SUPERINTENDENT shall attend all professional training sessions required by law, and other

appropriate meetings and conferences aI the local, stsle, and national levels. The Board shall

reimburse the SUPERINTENDENTfoT aclual expenses incurred while attending these

professional activities. The Board shall also reimburse the SUPEKINTENDENTfoT up tofive

(5) Prafessional Development activities which will enhance his professional abilities.

d. All expenses in and out of county reasonably incurred in the performance of his duties as

prescribed herein, as well as mileage at whatever rate is then in effect as determined by the

regulations of the Carter County Board of Education; or may be provided a vehicle for exclusive

use (Business and Personol) approved by the Board with all mainttenance and expenses oJ-

operating said vehicle to be incurred by the DISTRICT;

e. Medical examination once per year ot the cost of lhe DISTRICT;

-f The Superintendent shall be provided by the board an enhanced fcmily health and dental

/vision insurance plan ot the expense of the board so long as he is employed

g. Superintendenl shall be provided disability insurance as prolection against injury or illness"

h. Should SAPEMNTENDENT be absenl witltout leave, then there will be deductedfrom his

salary an amount equal to t/240h of the SIIPEMNTENDENT's annual salary per each doy of

absence;

i- DISTNCT shall provide all legal services required by the SUPERINTENDENT including

the cost of legalfees, court costs, and other necessary and incidental cosls associaled therewith

and shall otherwise reimburse the SIIPERINTENDENT,fo, all legal expenses occrtsioned by the



performance of his duties and shall otherv,ise defend and hold harmless and indemnify the

SUPERINTENDENTfTom any and all demand, claims, sttits, actions and legal proceedings

brought against the SUPERINTENDENT as a result of his performance of his duties ltereunder.

j. SUPERINTENDENT shall be entitled to full use of cell phone for business and private calls

provided the SUPERINTENDENT poy any excess monthly charge over and/or above monthly

charge or excess minules-

k- This contract shall insure to the benefit of the parties' execulors, assigns, personal

representatives, heirs, and devisees. The parties agree that is the entire agreement between

the parties and neither party is relying upon any other oral orwritten slatement nol otherwise

corctained herein-

l. Formal Acceotance: The Superinlendent's signature is evidence af hisformal acceptance

af his appointment as Superintendent ond hisformal acceptance of the term of office.

o- If, during the term of this contract, s clause or any portion af the contract is found illegal

underfederal or stste Isw, tlte remaining portions of the contract shall remain infullforce to the

extent they are unaffected by the ruling of illegality.

(Option of Filing Contract with Minutes) At the discretion of the Superintendent, a copy of this may be

filed with the minutes of the meeting at which this agreement wos approved.

4^w
WITNESS OUR HANDS, this 

4, 
A day o 2 0 1  l .

COUNTY BOARD OF EDUCATION:

BERT FLAUGH

GREENHILL. V IC E-C HAIRMAN

VID JESSIE EMBER



RIS PATR K. MEMBE

Accepted:
SUPERINTENDENT:

)r*.fu
IE DOTSON



Cha nges to Superi ntendent's Contract

June 17,2013

Effective July t,2Ot2

o Change contracts days from 240 to 24I days.

Effective July L,z0tg

o Change salary to include amount equal to reimbursement of  Teacher 's

Retirement System.
o Change the expiration date of the Superintendent's contract from the

current date, June 30,2015 to June 30,20L7.

o Drop the Disabi l i ty Insurance current ly paid for Superintendent.  This is a

yearly savings of 52,325.60.

F\r,t{L, Dor.t.t +Vit'*^ iw(LvJ'* ir^ €

Chris Patr ick

o(* 5.,u..- e.,Z fl

Bryan Greenhil l David Jessie

Randy Stegall

Kei la Bender


